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600. Teraporary Disability insurance coordinated 
with uneraployraent insurance 

Four state peograms—in California, New Jersey, Puerto Rlco, and Rhode 
Island—administered by the State employment secucity agency in coocdlnatlon with 
uneraployment insurance provide benefits for uneraployraent due to d i s a b i l i t y . The 
Hawaii law is administered sepacately fcom unemployment insucance by the Tempocacy 
Disability Insucance Division of the Depactment of Laboe and Industrial Relations, 
and the New Yock law is administeeed by the workmen's compensation board, since 
only six States have such laws, the discussion does not lend I t s e l f to presentation 
In tables of the type used in chapters 100 through 500, A seventh program, 
established by the congress for the railcoad industey, is not discussed hece since 
i t is solely a Federal peogcam. 

Thece is no basis in Federal law for a Federal-State systera of d i s a b i l i t y 
Insurance coraparable to the Federal-State systera of uneraployment insurance. The 
Social Security Act was amended in 1946, howevec, to pcovlde that the ainount of 
employee conteibutlons to the unemployraent fund of a State may be wlthdeawn foc the 
payment of d i s a b i l i t y benefits. Only nine States could benefit by this provision 
(sec, 205.04). 

Rhode Island passed the f i r s t such law in 1942; California followed in 1946; New 
Jersey In 1948; New York in 1949; Puerto Rico in 1968; and Hawaii in 1969. In 
California, the benefits are called unemployment compensation d i s a b i l i t y benefits; 
in Hawaii, New Jersey and Rhode Island, temporary d i s a b i l i t y benefits; and in New 
York and Puerto Rlco, d i s a b i l i t y benefits. In a l l cases the benefits are cash 
payraents to replace, foe a limited time, a pact of the wages lost by insueed woekers 
unemployed because of sickness or injury, 

California, Puecto Rico, and Rhode island peovide one peogram of benefits 
without regard to whether workecs aee employed, unemployed, oc in noncoveced 
employment when thelc d i s a b i l i t y begins, Hawaii, New Jeesey and New Yock peovide 
two sepaeate systems of d i s a b i l i t y benefits, one for Individuals who suffee 
d i s a b i l i t y while eraployed oe shoctly theeeaftee, and anothec foe those who become 
disabled while uneraployed. The New Jeesey peogcam foc d i s a b i l i t y duclng 
uneraployment alao covecs woekecs with base peeiod wages in coveced eraployment whose 
di s a b i l i t i e s begin while they ace in noncoveced eraployraent; New Yock does not pay 
benefits to such woekecs, 

605 Definition of Disability 

The scope of the peogcam depends in part on the types of d i s a b i l i t y which aee 
corapensable. The Intent of the laws is to compensate foe non-woek-connected 
sickness oe injucy. This purpose is achieved thcough the definition of d i s a b i l i t y 
oc thcough othee e l i g i b i l i t y conditions, (see the discussion of relationship to 
workers' corapensation payments, sec, 625,02.) 
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DISABILITY 
In general, the laws define d i s a b i l i t y in terms of the i n a b i l i t y of an 

Individual to perform the regular or custonary work because of the individual's 
physical or nental condition. California also specifically Includes Individuals 
suspected of being Infected with a connunlcable disease, acute alcoholics, and drug 
addicts undergoing treatnent. The Puecto Rico law and two of the special systems 
foc the disabled unenployed, In New Jeesey and New York, contain moee s t r i c t 
requirements with respect to d i s a b i l i t y duclng unemployment. The New Jeesey law 
provides that the clairaant raust be unable to perform any work for rerauneration, and 
the New York law that the claimant must be unable to perform any work for which the 
woekee Is eeasonably qualified by tcainlng and expecience. The Puecto Rlco law 
pcovides that d i s a b i l i t y during unemployment means the i n a b i l i t y of a woekee to 
f u l f i l l the duties of any employraent foe which the individual Is eeasonably 
qualified by training and expecience, 

605.01 TYPES OF DISABILITY EXCLUDED,—In Puecto Rico benefits are not payable 
foe d i s a b i l i t y caused by oc in eelation to aboetion in cases pecfocraed for medical 
ceasons oe in cases where coraplications have arisen due to aboetion, 

Hawaii, New Jersey, New York, and Puecto Rlco have provisions excluding payraents 
foe d i s a b i l i t y caused by w i l l f u l . Intentional, s e l f - i n f l i c t e d injucies, oe acquired 
In the perpetration of an I l l e g a l act. New York also excludes d i s a b i l i t i e s 
resulting frora an act of war after June 30, 1950, or caused by an autoraobile, 
California and Puerto Rico prohibit payments for any period of confineraent in an 
i n s t i t u t i o n as a drug addict, dipsoraaniac, or sexual psychopath. California also 
prohibits payraent whenevee legal custody is the cause of uneraployraent. 

605.02 UNINTERRUPTED PERIOD OF DISABILITY.—All Of the States except Rhode 
Island have defined consecutive peciods of d i s a b i l i t y cesulting fcom the same or 
related cause or condition. California and Hawaii provide that two consecutive 
periods of d i s a b i l i t y as a result of the same oe related cause, and separated by a 
peeiod of not more than 14 days, shall be considered as one d i s a b i l i t y benefit 
peeiod. New Jeesey pcovides that such two periods shall be consideced as one 
continuous peeiod of d i s a b i l i t y i f the individual has eacned wages ducing such 14 
days with the last employee. New Yock pcovides t;hat two such consecutive peclods of 
d i s a b i l i t y shall be consideced as one i f separated by less than 3 raonths; In Puecto 
Rico i f by less than 90 days, 

610 Covecage 

In no State is covecage under the d i s a b i l i t y Insurance peogram Identical with 
that of the unemployraent insurance program. In New Jersey, callfocnla and Rhode 
Island individuals who depend on peayee oc spicitual means for healing may elect not 
to be coveced by the contcibutlon and benefit provisions of the d i s a b i l i t y laws. In 
addition to this exemption, the sevecal states have other differences in coverage 
fcom the uneraployraent insurance law. In califocnia self-eraployed individuals who 
aee not othecwise subject to the law may, undec specified conditions, elect to 
becorae l i a b l e . Also, local public entitles and agencies may elect to be coveced by 
the peogram. In Hawaii covecage is the sarae as undec the uneraployraent insucance 
law, except that small ageicultucal employees are covered for d i s a b i l i t y purposes 
but not for unemployment Insurance, in New York covecage is not Identical with that 
of eithee the uneraployment insurance peogcam oc the woekers' compensation peogcam. 
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DISABILITY 
Employees of one or moee woekecs In 30 days ace coveced excluding employers of 
domestic seevlce whose employee woeks less than 40 houcs pee week, Hacitime seevlce 
and seevice foe state govecnmental units now covered by the unemployment insucance 
law ace excluded, but public authoelties and municipal corporations may elect 
d i s a b i l i t y coverage foc thelc employees. Also excludes an executive officee of a 
corporation who at a l l times ducing the period Involved owns a l l of the Issued and 
outstanding stock of the cocpocation and holds an office in the cocpocation oe an 
executive officee of an Incocpoeated eellglous, charitable or educational 
i n s t i t u t i o n . Individual woekecs who ace entitled to ceceive peimaey old-age and 
sucvlvocs insucance benefits raay elect not to be coveced by the peogcara. In Rhode 
Island, state and local goveenment employees aee coveced by the unemployment 
insucance law but not by the d i s a b i l i t y law, but any governmental entity except the 
state and i t s insteuraentalltles raay elect covecage. In New jeesey any govecnmental 
entity oc Instcumentallty may elect covecage i f coveced undec the unemployment 
insucance law. 

615 Financing 

In Califocnia, New Jeesey, and Rhode island, the progeams—both benefits and 
administration—originally wece financed wholly or mainly by employee contributions 
which foemecly went to unemployraent insucance. In addition to peovidlng that 
cueeent employee conteibutlons aee deposited In the d i s a b i l i t y fund, the 
legislatuces of these states pcovlded foc the teansfec to the d i s a b i l i t y fund of 
some oc a l l of the employee contributions collected undec the unemployment insucance 
law. Hawaii, New Yock and Puecto Rlco did not have eraployee conteibutlons foe 
unemployraent Insucance fcora which to dcaw. 

615.01 TYPE OF FUND.—In Rhode Island a l l contributions are paid into a pooled 
State fund and a l l benefits ace paid fcom that fund. In Callfocnla, New Jersey, and 
Puecto Rico, covecage undec a peivate plan (usually with an Insucance company) may 
be substituted foe covecage undec the state fund i f the peivate plan is appeoved by 
the agency as meeting ceetaln eequicements of the law. Conteibutlons are then paid 
into the private plan and benefits aee paid by i t , genecally one foe disabilities 
beginning dueing employment oc shoctly thereaftec. In Puecto Rico benefits under a 
private plan are paid to individuals for periods of d i s a b i l i t y that begin during 
unemployment or while eraployed in noninsured work. 

The Hawaii and New Yock laws are similae to an employee-liability law in that 
they cequire employers to take positive action to peovide d i s a b i l i t y Insucance foe 
thelc woekecs—with employees conteibutlng to the cost. In New Yock the employee 
may provide the protection thcough self-insueance, oe thcough buying an insucance 
contcact fcom eithee a peivate Insucance company oe the state Insucance fund, which 
is a state-operated competitive caceiee originally organized foc woekec's 
compensation. Also, thece is a special fund for d i s a b i l i t y benefits, operated by 
the state, foe benefits to the disabled unemployed. In Hawaii an employee may 
provide protection through peivate plans with an authoelzed insurance caceiee or 
thcough appeoved self-financing, in addition, thece Is a special state fund for 
unemployed workers and employees of bankrupt oc non-complying employees. 
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DISABILITY 
615.02 AMOUNT OF CONTRIBUTIONS.—In California a l l employees coveced by the 

State fund pay no moce than 1.2 peecent oe less than O.l peecent. i n addition, a 
self-employed pecson in Califocnia, whose application Coe covecage has been 
approved, i s required to make contributions at the rate of 1.25 percent of wages 
(deemed to be $5,475 a quarter). In Rhode island a l l enployees (except those who 
have elected not to be covered on religious grounds) pay 1.0 percent up to 70 
percent of the average annual wage in work covered by the d i s a b i l i t y law. In New 
Jersey employees covered by the State fund pay 4/9 of contributions i f the rate is 
1.125 percent and 4/5 of the contribution i f the rate is 0.625 percent foc 
d i s a b i l i t y insucance on wages up to $11,300. Employees undec the State fund pay a 
basic rate of 0.5 percent subject to experience eating; an eraployer's rate raay 
decrease to O.l percent or increase to 1.1 peecent on the basis of his eeseeve catio 
(sec. 220,01) and the status of the fund as a whole. Employees coveced by peivate 
plans In California, New Jersey, and Puerto Rico cannot be eequieed to pay highec 
conteibutlons than they would pay to the State fund, noc in Puerto Rico can they be 
required to contribute moee than the employee. 

Foe benefits not exceeding statutocy benefits. New Yock employees raay be 
cequleed to pay 0.5 peecent on the f i c s t $120 of weekly wages ( i . e . , not raoee than 
60 cents a week); any additional costs aee paid by eraployers. Employee 
contributions i n Hawaii are limited to half the cost of providing benefits but not 
more than 0.5 percent of weekly eacnings up to the annually computed taxable wage 
base. The balance is paid by the employee. In Puecto Rico both employees and 
enployees pay 0.5 percent of the worker's wages up to $9,000. 

615.03 FINANCING BENEFITS FOR DISABILITY DURING UNEMPLOYMENT.—In Rhode Island 
a l l benefits are paid firom the State fund with no distinction between d i s a b i l i t i e s , 
beginning dueing employraent and those beginning dueing unemployment. In California, 
where contracting out is peemitted, there is no distinction between the amount ofi 
benefits payable to the employed and the unemployed, but the lattec are chaeged to a 
special account in the State fund whethec the woekecs wece covered by the State plan 
oe a peivate plan when eraployed. Each voluntary plan pays 0.12 percent into the 
State fund to finance benefits to persons who aee eithee unemployed or in noncovered 
work at the tirae their period of d i s a b i l i t y coramences. In Puerto Rlco private plans 
must finance some or a l l of the d i s a b i l i t y benefits payable to workers for periods 
of d i s a b i l i t y that begin dueing unemployment oe employment in uninsuced work. 

The separate New Jersey program for d i s a b i l i t y during unemployment is financed 
principally by intecest on employee conteibutlons wlthdeawn fcom the unemployment 
tcust fund. Additional costs of such benefits may be assessed against a l l 
employees, up to 0.1 percent of taxable wages. 

Hawaii levied a tempocacy contcibutlon eate of 0.2 percent on the taxable wages 
of subject employees from July to December 1969 in ordee to establish the Special 
Disability Fund fcom which benefits ace paid ducing unemployraent. Additional 
amounts w i l l be assessed against insucance carriersrand self-insured employeea as 
needed. 
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In New Yock a tempocacy contcibutlon fcom Januacy 1 to July 1, 1950, of 0,1 
percent on the f i r s t $60 weekly wages by both employers and employees ( i . e . , not 
more than 6 cents a week each) established the fund frora which benefits f i r s t were 
paid fior d i s a b i l i t y during uneraployraent. This fund has been raaintained at $12 
million (by statute) by intecest eacned by the fund, by cectain fines and penalties, 
and, when necessacy, by an assessment against a l l caeelees including the State fund, 

615.04 ADMINISTRATIVE COSTS.—Administcative costs undec five pcogearas ace paid 
ficon the conteibutlons; in Hawaii such costs are paid frora general revenue, under 
the terms of the Social security Act, employee conteibutlons wlthdeawn fcom the 
unenploynent tcust fiund ace not available foc payment of costs of adralnlsteatlon. 
The Rhode laland law pcovides foe crediting to the administeation account 6 peecent 
of the.amounts cuecently collected, and New jeesey 0.01 percent ofi taxable wages, 
in Califocnia and Puecto Rico necessacy administcative expenses, as detecmined by 
the State dicectoe of finance (California), oc fche secretary of Labor (Puerto Rico), 
ace wlthdeawn fcom the d i s a b i l i t y fund and each peivate plan is assessed a shace ofi 
the t o t a l amount expended foc added adrainisteative work arising out of the voluntary 
plans. 

New Jersey employers covered by the state fund pay an extra assesament for the 
costs of maintaining separate accounts for experience-rating purposes. In New 
Jeesey employees with peivate plans aee assessed the additional admlnistcatlve costs 
atteibutable to private plans in peopoction to coveced wages, with a maximum annual 
assessment ofi 0.5 peecent of wages, included In this assessment Is a pcoeated shace 
of the administcative costs of the system for the uneraployed. 

In New Yock the state Insurance fund as a caceiee is limited to 25 percent of 
contributions for administrative expenses. The administrative costs to the State of 
the pcogearas foe both employed and uneraployed woekecs, not Including the expenses ofi 
the State fund as a caceiee, are assessed against a l l caeelees. Including the state 
Cund, in peopoction to covered wages with no l i r a i t . 

620 Benefit Peovisions 

Benefits have been payable in Rhode island since Apcil 1943; In Califocnia since 
Decembec 1946; In New Jersey since January 1949; in New Yock since July 1950; in 
Puecto Rico since July 1969; and in Hawaii since Januacy 1970, in New Jeesey and 
Rhode Island the benefit foeraula is similar to that Coe unemployment insurance 
(Table 600), In puecto Rlco the schedule Is the same as that foe unemployment 
Insucance foe weekly benefit amounts up to $59. Foe amounts above $59 Puecto Rico 
uses an annual-wage focmula Instead of a hlgh-quacter foeraula. (Foe a discussion of 
the diffecent types of benefit focraulas see sec. 320.01.) In Callfocnla, Hawaii and 
New Yock the foeraula is diffecent. In a l l states e l i g i b i l i t y fioc benefiits depends 
on peoof of d i s a b i l i t y and continuance of such d i s a b i l i t y (sec. 630). 

620.01 BENEFIT YEAR AND BASE PERIOD.—In Rhode Island a claim foc disability 
benefits establishes a disabilty benefit year. As in unemployment insurance, tbe 
base peclod is the 52 calendac weeks ending with the second week iraraedlately 
preceding the benefit yeae, but benefit years foc unemployment and fioc d i s a b i l i t y 
cun sepacately. 
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In Hawaii thece Is no base peeiod but benefits ace based on eacnings dueing the 
fouc completed calendac quaetees immediately peeceding the f i c s t day of di s a b i l i t y . 
The benefit yeae is the 1-yeae peclod beginning with the f i c s t week of disa b i l i t y 
foe which a valid claira i s f l l e d . 

In califocnia and Puecto Rico theee is no benefit yeac; benefit eights aee 
determined with cespect to each continuous peclod of d i s a b i l i t y established by a 
valid claim. However, Puecto Rlco li m i t s benefit eights in teems of any peclod of 
52 consecutive calendac weeks. The base peclod In both states is the same as In 
unemployment Insucance, i f the claimant has an unexplced unemployment benefit yeae, 
the unemployment Insucance base peeiod Is used, in addition, callfocnla pecmlts the 
spouse of a mentally unable claimant who would be eligible fioc beneClts to Cile a 
claim Cor the claimant. In the New Yock law and undec the New Jeesey peovisions foe 
dis a b i l i t y duclng employment, theee Is no benefit yeae oc base peeiod as used in 
unemploynent Insucance. Benefit eights ace limited In terns of any 52 consecutive 
weeks and of any 12-month period, respectively, and different periods are used to 
determine the weekly benefit amount and wage qualification (sec. 620.02), 

New Jersey claimants who have been out of coveced employment foc 2 weeks oc moee 
and ace eligible foc unemployment Insucance except fioc theie d i s a b i l i t y , 
ocdinaeily have an unexplced benefit yeae established by a claimant fioc unemployment 
benefits, which Is used foe d i s a b i l i t y . I f they do not have an established benefit 
yeac—foe example, i f they wece in noncovered employraent when the di s a b i l i t y 
began—a claim foe d i s a b i l i t y benefits staets a benefit yeac foe unemployment 
Insucance as well as foc di s a b i l i t y dueing unemployment. The base period Is the 52 
calendar weeks preceding the d i s a b i l i t y , similar to the unemployraent Insurance 
forraula. 

620.02 QUALIFYING WAGES OR EMPLOYMENT.—Rhode Island cequlces eacnings of 20 
tiraes the minlmura houcly wage In each of 20 weeks oc $4,020 in to t a l wages in the 
base peeiod. New Jeesey, 20 weeks in which wages fcom a coveced eraployer wece 20 
peecent of statewide avecage weekly wage oc moce. Woekecs In Califocnia may qualify 
fioc benefits with $300 in earnings. In Puerto Rlco the wage qualifications ace the 
same as foc unemployraent insucance up to $59, Highec di s a b i l i t y benefits aee based 
on a peccentage of the claimant's annual wage, Thece is no high-quactec cequiceraent 
foe claimants with a weekly benefit of $60 oe moce. in New Yock an employed 
individual Is eligible foe d i s a b i i i t y benefits aftec 4 consecutive weeks of 
employment with a subject employee and continues to be coveced foe 4 weeks afitec 
termination of such employraent. Any unemployed individual who has not had 5 days' 
exempt work since his last coveced employment is eli g i b l e foe d i s a b i l i t y benefits 
(1) I f he is deawing uneraployment benefits at the beginning of his di s a b i l i t y and 
becomes ineligible foe such benefits solely because of his d i s a b i l i t y ; oc (2) I f he 
has Insufficient base-peeiod wages to qualify fioc unemployment benefiits (Table 301) 
but has eacned at least $13 a week In coveced employment fioc 20 weeks within 30 
weeks pcloe to his last day in coveced employment. In Hawaii the eequlcement Is 14 
weeks ofi employment with at least 20 houcs In each week and wages ofi $400 duclng the 
fouc completed calendac quaetees Immediately peeceding the f i c s t day of d i s a b i l i t y . 
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620.03 WEEKLY BENEFIT AMOUNT AND DURATION OF BENEFITS.—In New Jersey, which 

computes the individual's weekly benefit amount as two-thirds of his average weekly 
wage, weekly benefits cange from $20 to an amount computed annually based on 53 
peecent of the statewide aveeage weekly wage in the peeceding calendac yeae. 
Duration for employed woekecs is 8+ to 26 weeks in any 12 consecutive months, 
depending on the numbec of base weeks of employment. Ducatlon for unemployed 
woekecs is computed in the same mannee, using a different period, and is entirely 
sepaeate fcora d i s a b i l i t y benefits during eraployment. The combined ducation of 
benefits under d i s a b i l i t y during unemployment and under unemployraent insurance is 
limited to 150 peecent of ducatlon foe elthec peogram separately. 

In California weekly benefits are based on a schedule of high-quarter wages 
which d i f f e r s fcom that used foe unemployment so that almost evecy level of wages, 
weekly benefits w i l l be highec foc d i s a b i l i t y . The duration formula foc any one 
peeiod of d i s a b i l i t y also dlffecs fcom that used foc unemployment paying the lessee 
of 39 weeks or three-fourths of the claimant's base-peeiod wages, u n t i l Januacy 1, 
1990, the ducation focmula w i l l be the lessee of 52 weeks oe the t o t a l of the 
claimant's base-peeiod wages. 

New Yock bases weekly benefits on one-half of the claimant's avecage wages In 
the last 8 weeks of coveced eraployraent pcloe to the d i s a b i l i t y . I f the average 
weekly wage is less than $20, the weekly benefit amount is the average weekly wage. 
The maxlraura is $135 and rainiraum i f $20. Ducation is liraited to 26 weeks in any 
52-CQnsecutlve-week peeiod. 

Rhode Island coraputes weekly benefits at 60 peecent o f t h e clairaant's avecage 
weekly wages plus the geeatec of $5 oe 5 percent of the individual's benefit rate 
for each dependent child under 18, oe older i f unable to work because of mental or 
physical Incapacity, up to 5 dependents. The raaximura weekly benefit amount is 
coraputed annually at 70 percent of the State's average weekly wage in covered 
employment. Duration, depending on the nurabec of weeks of eraployraent, eanges fcora 
12 to 30 weeks. 

Puerto Rlco computes the weekly benefit amount, up to $59, according to the same 
schedule as that used for uneraployraent insurance. Weekly benefit araounts from $59 
to the maximum of $104 aee pcovlded undec a schedule in the law. Ducation is 
limited to 26 weeks in any 52 consecutive calendac weeks. 

In Hawaii the weekly benefit amount of a claimant whose aveeage weekly wage is 
less than $26 is his aveeage weekly wage up to a maximura of $14. Foe a claimant 
with an average weekly wage of $26 or more, the weekly benefit amount is 55 percent 
of his average weekly wage up to the maxlraum foe unemployment benefits; i.e., 66-2/3 
percent of the State avecage weekly wage. Duration is a uniforra 26 weeks for a l l 
clairaants who were in cueeent employment at the time of d i s a b i l i t y . An unemployed 
claimant may receive benefits for no more than 26 weeks frora the time he f i c s t 
ceceived uneraployment benefits. 
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620.04 WAITING PERIOD.—Under the New Jersey program of benefics to the 

unemployed disabled, 1 week of unemployment oe of d i s a b i l i t y in a benefit year 
satisfies the waiting-peciod requirement foe both d i s a b i l i t y and unemployment 
insutance purposes. The waiting week is conpensable after benefits have been paid 
foe 3 consecutive weeks. In Rhode Island only 1 waiting week is eequieed in the 
benefit yeac, however, the waiting week may become compensable under certain 
conditions, in California, Hawaii, and New York, a waiting week of 7 consecutive 
days of d i s a b i l i t y is requieed foc each continuous peclod of d i s a b i l i t y , i n Puecto 
Rlco a 7-day waiting period is pcovlded; howevec. I f a claimant Is confined to the 
hospital within the f i c s t 7 days of d i s a b i l i t y , benefits w i l l be payable fcom the 
f i r s t day of such confinement. No waiting period is required foc agricultural 
woekecs who become disabled dueing a continuous peclod of unemployment. A 
continuous period of d i s a b i l i t y Is defined In the State laws as successive periods 
of d i s a b i l i t y as a result of the same oe a celated cause sepacated by not moce than 
14 days in callfocnla, Hawaii and New Jeesey, and by less than 3 months in New Yock 
and Puecto Rico. In California no waiting peeiod Is eequieed to establish 
e l i g i b i l i t y foe hospital or nursing home payments oe foe d i s a b i l i t y benefits duclng 
the d i s a b i l i t y that caused the hospitalization oc confinement In a nuesing home, i n 
addition, the waiting peeiod is waived i f the individual Is unemployed and disabled 
foe moce than 21 days dueing the d i s a b i l i t y benefit period oc i f the individual 
cecelves tceatraent in a surgical c l i n i c that requires a stay of less than 24 houes, 

in the New Yock and Puecto Rlco pcogearas foc corapensating individuals who would 
be eligible foc unemployraent insurance i f I t were not foe thelc d i s a b i l i t y , only the 
waiting week of uneraployment that established e l i g i b i l i t y foe uneraployment benefits 
is cequleed. 

620.05 PART WEEKS OF DISABILITY,—In the d i s a b i l i t y pcogearas, benefits aee paid 
foe part weeks on a different basis fcom pactial unemployraent, except in the New 
Jeesey peogcam foc compensating d i s a b i l i t y dueing unemployraent. Rhode island pays 
at the eate of one-fifth of the weekly beneftt foc not moce than 4 days of 
d i s a b i l i t y to individuals who have secved a waiting peeiod oc who ace in receipt of 
benefits i f the d i s a b i l i t y ends prior to the end of a benefit week. California, New 
Jeesey, and puecto Rlco compensate at one-seventh of the weekly benefit foc 
consecutive days of d i s a b i l i t y following a waiting week oc compensable week. Hawaii 
and New Yock compute a dally eate on the basis of the nocmal number of workdays per 
week. 

620.06 BEHEFITS UNDER PRIVATE PLANS,—The California law requires that private 
plans peovide benefit eights greater than those under the state plan In a l l 
eespects. In Hawaii, New Jersey, and Puecto Rico, peivate plan benefits raust be at 
least as favorable as those under the State plans. Hawaii perraits deviation from 
statutory benefits 1£ the benefits provided under the private plan ace actuarially 
equal or better, in New Yock adheeence to a statutory formula is not required 
whether workers aee Insueed with the State fund oe with a peivate caceiee. Benefits 
raust be actuaclally equivalent to the statutocy foeraula. cash benefits in the 
focmula outlined above raay be ceduced i f the plan of insucance includes a shoctec 
waiting peeiod or othec benefits, such as hospitalization benefits; weekly benefits 
raay be less than 50 percent of wages I f maximum duration is moce than 26 weeks. 
Employees may be required to pay more than 0.5 percent i f additional benefits 
waecant the extra cost. 
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620,07 SURVIVORS' BENEFITS.—In Callfocnla and New Jeesey, i f a claim foe 

d i s a b i l i t y benefits was not f i l e d by an othecwise el i g i b l e individual pcioe to his 
death, a claim may be f i l e d by a person who legally would be entitled to such 
benefits, Puecto Rlco provides a lump sum death benefit of $3,000 to dependents of 
workers. Death benefits ace payable upon the sudden death of an insured woekee fcom 
Injuries or an accident compensable under the,law, or death resulting within 52 
weeks after a d i s a b i l i t y began because of sickness or injury, Howevec, benefits raay 
not be paid for death or Injury caused by an autoraobile accident that is covered 
under the Automobile Accident social protection Act. 

625 Disqualifications and Nonmonetary Eligibility Provisions 

625.01 ELIGIBILITY REQUIREHENTS IN ADDITION TO WAGES,—Under a l l the programs 
claimants must be uneraployed because of d i s a b i l i t y , and they may be declared 
ine l i g i b l e i f they withdrew from the labor force for ceasons othee than d i s a b i l i t y . 
In New Jeesey a coveced govecnraental eraployee raust exhaust a l l sick leave befoce 
becoraing el i g i b l e foe d i s a b i l i t y benefits. A d i s a b i l i t y clairaant in Hawaii must be 
in cueeent eraployraent; l,e., an individual who was peefocming eegular seevice not 
longec than 2 weeks peioc to the onset of the d i s a b i l i t y and who would have 
continued in employment but foe the d i s a b i l i t y . In addition, a d i s a b i l i t y claimant 
is ineligible for benefits foe any peeiod in which he would be disqualified foc 
unemployraent Insurance because of a laboe dispute oe foe any peclod in which he 
perforraed work for remuneration, was unemployed because of an intentional 
s e l f - i n f l i c t e d Injury, or attempted to obtain benefits thcough fraud or failuce to 
f i l e a claim foc d i s a b i l i t y benefits within 90 days after the commencement of the 
period of d i s a b i l i t y oc as soon as is reasonably possible. New Jeesey and Hawaii 
claimants foc d i s a b i l i t y during unemployment must meet a l l the eequicements foc 
unemployraent Insucance except a b i l i t y to woek; they ace not el i g i b l e foc d i s a b i l i t y 
benefits foe any week of d i s a b i l i t y raoee than 26 weeks after the last week of 
coveced eraployment. New Jersey claimants for benefits for d i s a b i l i t y beginning 
during employment also ace Ineligible i f they would be disqualified for unemployment 
insurance benefits because of a labor dispute, unless the d i s a b i l i t y began before 
the disqualiflcation. A Califocnia claimant who has been disqualified fcom 
unemployraent Insurance is pcesumed to be disqualified fcom d i s a b i l i t y benefits foe 
such weeks unless he establishes that he Is suffeeing a bona fide illness oe injucy 
and the agency finds that thece Is good cause for paying such benefits. However, a 
claimant who Is othecwise el i g i b l e for d i s a b i l i t y benefits is not disqualified frora 
receiving those benefits because of a labor dispute disqualification for 
uneraployraent Insurance. 

Although the benefit formula In New York is not celated to the benefit formula 
foe uneraployment insucance. Individuals who aee oe would be disqualified from 
unemployment insurance benefits aee disqualified foe d i s a b i l i t y insucance benefits. 

625.02 RELATIONSHIP TO WORKER'S COMPENSATION,—None of the laws i s intended t o 
eeplace woekec's corapensation, although the relationship between the two prograras 
d i f f e r s . 
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In callfocnla a claimant who Is ceceivlng or is entitled to receive worker's 

compensation for the sarae temporary d i s a b i l i t y is not el i g i b l e for d i s a b i l i t y 
benefits unless the d i s a b i l i t y benefit is higher than the weekly woekec's 
compensation payraent; in that case, he is entitled to the dlffecence fcom the 
d i s a b i l i t y fund. I f his e l i g i b i l i t y foe woekec's corapensation has not been 
detecmined, he may receive d i s a b i l i t y benefits subject to ceimbuesement fcom any 
woekec's corapensation benefits subsequently awarded for that week. Full benefits 
are payable irrespective of cash payraents under a worker's corapensation law for 
permanent d i s a b i l i t y , 

Hawaii does not permit duplication of benefits unless a claimant is receiving 
worker's compensation payments foc permanent p a r t i a l oe t o t a l d i s a b i l i t y pcevlously 
Incucced. Howevec, I f a claimant's right to benefits under woekec's compensation is 
seciously disputed, the individual may ceceive d i s a b i l i t y benefits u n t i l his 
d i s a b i l i t y becomes compensable undec woekec's compensation. I f a claimant 
subsequently cecelves woekec's compenaation payments, these payments aee 
proportionately allocated among employer oe Insurers according to the amount of 
di s a b i l i t y benefits paid by them. 

In New Jersey both the definition of d i s a b i l i t y and the e l i g i b i l i t y conditions 
exclude d i s a b i l i t y benefits for any week for which worker's compensation, other than 
for permanent t o t a l or pa r t i a l d i s a b i l i t y , is payable. Howevec, i f a claim foc 
worker's compensation is contested, tempocacy d i s a b i l i t y benefits raay be paid to an 
otherwise e l i g i b l e claimant u n t i l his d i s a b i l i t y becomes corapensable under the 
worker's compensation law. 

The New Yock law defines d i s a b i l i t y to exclude illnesses oc accidents aelsing 
out of oc in the couese of employment, whethec oc not woekec's compensation is 
payable. I t furthee pcovides that no benefits are payable foc any peeiod with 
respect to which woeker's compensation, other than permanent par t i a l benefits foc a 
price d i s a b i l i t y , i s paid oc payable. In Puecto Rico and Rhode Island a claimant 
may receive d i s a b i l i t y benefits i f there is doubt as to his e l i g i b i l i t y foe woekec's 
compensation. I f he latec receives such benefits, he is liable for repayment of the 
d i s a b i l i t y benefits. Puerto Rico li m i t s to $40 the maximum weekly benefit amount 
payable while a claira foe wockec's compensation is undec dispute, although, i f the 
claimant is later found el i g i b l e foe d i s a b i l i t y benefits, his claim w i l l be 
recomputed, i n addition, in Puerto Rico no disquallflcation is applicable i f the 
woeker's compensation payment was made on account of par t i a l peemanent d i s a b i l i t y 
occurcing prior to the d i s a b i l i t y for which d i s a b i l i t y benefits are claimed. 

625,03 EFFECT OF OTHER TYPES OF INCOME ON ELIGIBILITY,—Other types of Income 
that affect e l i g i b i l i t y Include wages, employee pensions, old-age and suevivocs 
insurance benefits. 

In Rhode Island a claimant who Is not working because of illness is eligible foe 
benefits even though he is eeceiving eegulac wages oe a pact thereof. New Jeesey 
and Puecto Rico take such wages into account and l i m i t the t o t a l of wages and 
benefits to the claimant's weekly wages immediately pcioe to the d i s a b i l i t y . In 
Puecto Rlco a pregnant workec may not be paid ducing any peeiod in which she is 
eeceiving benefits under the Act to Peotect woeking Mothers, unless such benefits 
ace less than hee weekly d i s a b i l i t y benefit amount, in which case she may ceceive 
the difference. California provides that the daily combination of such wages and 
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d i s a b i l i t y benefits shall not exceed one-seventh of the clairaant's weekly wage, 
excluding overtirae pay, immediately prior to the d i s a b i l i t y . New York deducts fcora 
the benefits any payment from the eraployee oe frora a fund to which the employee 
contributes, except supplementary benefits paid pursuant to a collective bargaining 
agreement. New jeesey applies the uneraployraent insurance foeraula foe partial 
benefits (sec. 325) to clairaants eeceiving d i s a b i l i t y benefits during unemployment. 
Also, a claimant's d i s a b i l i t y benefit is reduced by the amount of any pension plan 
to which his most cecent employer has contcibuted, in Puerto Rico any claimant 
receiving any pension payments oc eetirement income is denied benefits unless 
subsequent to receipt of the pension or retirement payment he has performed services 
in insured work for at least 15 weeks immediately preceding the d i s a b i l i t y . 

630 Administration 

The systens of d i s a b i l i t y insurance coordinated with unemployment insurance use 
the same wage eecocd procedures for both peograms. claima peoceduces, howevec, 
necessarily diffee foc unemployment insurance claimants and for claimants who are 
not able to work. Disability claims are f i l e d by mail. The f i r s t claim or notice 
of d i s a b i l i t y is normally f i l e d aftec the end of the f i r s t week of d i s a b i l i t y . A l l 
claims are sent to the central office in New Jersey and Rhode Island. In California 
the f i r s t claim in any period of d i s a b i l i t y as well as continued claims are sent 
directly to one of the f i e l d offices. In New York employed workers f i l e claims with 
their employers, and unemployed workers with the worker's compensation boaed. 

Undec a l l the laws, medical ceetification of d i s a b i l i t y i n connection with 
claims is cequired frora the claimant's attending doctor, with minor differences in 
the types of medical pecsonnel peemitted to cectify. California, Hawaii and New 
York accept c e r t i f i c a t i o n fcom an authoelzed eeligious practitioner with respect to 
the illness of a meraber of his group. A l l the State laws give the agency authority 
to cequice that clairaants, without cost to themselves, subrait to exaraination by a 
designated licensed physician. 

Claimants who aee dissatisfied with detecmlnations on their d i s a b i l i t y claims 
have the right to appeal undec a l l State laws. In the States with d i s a b i l i t y and 
unemployment insucance coordinated, the appeal is to the unemployment Insurance 
appeal bodies (sec, 515-515.02); In New York, to the woekec's compensation board; 
and in Hawaii to the cefecee foc tempocacy d i s a b i l i t y benefits, i n the States with 
private plans, a private-plan claimant may also appeal to the State unemployment 
appeal tribunal. 

(Next page Is 6-13) 
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Table 600,—Significant Peovisions ofi Tenporary Disability Insurance Laws 

Hawaii New Jeesey 
Provisions Califocnia Provisions Califocnia 

Employed Unemployed Employed Unemployed 
woekecs workecs woekecs woekecs 

(1) (2) (3) (4) (5) (6) 

Benefit Dlffecs Diffees Same as Dlffecs Same as 
focmula. fcom UI. fcom u i . 01. from UI. UI. 

BeneCit No BY. Rights 1-yc. UI Benefiit NO BY but I n d i v i d u a l , 
year. detecmined peeiod yeac. sta t u t o r y beginning 

with cespect beginning min. and with v a l i d 
t o continuous with 1st max. bene­ claim. Valid 
d i s a b i l i t y week of f i t s i n claim foc 
peeiod establ d i s a b i l i t y any 12- eithee d i s ­
llshed by foe which raonth a b i l i t y 
v a l i d claim. v a l i d claim period. ducing unem-

i s f i l e d . plc^ment oc 
foe UI 
establishes 
BY foe both. 

Base without unex^ None. See UI Base 52 calendar 52 calendac 
peeiod. pieed UI ben^ below foc peeiod. weeks weeks ending 

yc.: f i c s t 4 peeiod used immediately with 2d week 
of last 5 CQss foe q u a l i ­ preceding immediately 
peeceding fyi n g calendar peeceding 
d i s a b i l i t y emplmt. and week In indi v i d u a l ' s 
beginning 2d wba. which d i s ­ BY. 
oe 3d month of a b i l i t y 
qte; oc f i r s t period 
4 of l a s t 6 began. 
qtes. peeced-v 
ing d i s a b i l i t y 
beginning i n 
Isfc month oC 
q t r . w i t h 
unexplced UI 
ben. ye.; u i 
base per iod. 

Quali- Flat $300. 14 weeks empln I t . - a t l e a s t 20 base weeks 20 weeks of 
fiying 20 houes i n each week and ofi emplmt. emplmt. 
wages wages of $400 dueing the (week In week i n 
oe 4 completed CQs Immedi­ which wages which wages 
employ­ ate l y peeceding f i c s t day Crotia 1 ER wece 20% of 
ment. of d i s a b i l i t y wece 20% of statewide 

statewide aww. aww, cue­
cuecently cently $81. 
$81), oe 12 X 
the statewide 
aww, (cuecent­
l y $4,900) 
ealsed t o the 
highec $100. 
in BPW. 
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Table 600.—significant peovisions of Tempocacy Disability 

insurance Laws (Continued) 

New Yock 
peovisions 

(1) 

Employed 
woekecs 

(2) 

Unemployed 
workecs 

(3) 

puecto Rico 

(4) 

Rhode island 

(5) 

Benefit 
forraula. 

Benefit 
year. 

Base 
period. 

Quali­
fying 
wages 
oc 
eraploy­
ment. 

Corapletely diffecent fcom Ul 

No BY; max. benefit limited 
in teems of any 52 consec. 
weeks. 

No BP as used in UI. See 
below for period used foe 
qualifying emplmt. and wba. 

4 oe moee 
consec. weeks 
of coveced 
emplrat. foc 
1 ER (oe 25 
days regular 
part-time 
emplmt,) 
prior to 
commencement 
of d i s a b i l i t y . 

2 categories 
of unemployed 
workers: 
(1) earned 
qualifying 
wages for UI 
(Table 301)1/ 
or (2) not 
elig i b l e under 
(1) but earned 
$13 in coveced 
emplmt, in 
each of 20 
weeks within 
30 weeks pee­
ceding last 
day worked in 
covered 
emplrat. 

Same as ui for 
agricultural and 
nonagricultural 
workers up to 
$59 wba. 

No BY; max, 
benefit limited 
in terras of any 
52 consec. 
weeks. 

First 4 of last 
5 corapleted CQs 
iramediately pre­
ceding f i r s t day 
of d i s a b i l i t y . 

Flat $150 in BP 

Differs fcom UI. 

individual, be­
ginning with valid 
claim for DI. 

52 calendar weeks 
ending with 2d 
week iramediately 
preceding BY. 

20 X min. hourly 
wage in each of 
20 wks oe $4,380 
in t o t a l BP 
wages. 
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Table 600.—Significant Provisions of Temporary 

Disability insurance Laws (Continued) 

Hawaii New Jersey 
Provisions Callfocnla 

Employed Uneraployed Employed Uneraployed 
workers workers woekecs woekers 

(1) (2) (3) (4) (5) (6) 

Weekly $50-$224 based $l4-$200. For Same as $45-$213 based $45-$213 
bene f i t on schedule of an aww of less UI. on schedule (based on 
amount. HQW. Foe almost than $26, wba of aww). Aww schedule of 

any araount of i s the aww up determined aww). Aww 
HQW, w i l l be to a raax. of by d i v i d i n g detecmined 
highec for Dl $14. I f aww wages fcom 1 by d i v i d i n g 
than for UI.!/ i s $26 or more. ER dueing wages fcom 

wba i s 55% of base weeks 1 ER i n a l l 
aww wit h a in 8 weeks base weeks 
max. of peeceding d i s ­ by number 
66-2/3 per­ a b i l i t y by of base 
cent of aww. number of such weeks. I f 

base weeks. not 20 base 
I f less than weeks with 
average using any 1 ER, 
a l l emplmt. average 
during l a s t base weeks 
8 weeks, use with a l l 
earnings fcom ERs. 
a l l ERs. 

Duration 6-39 weeks. Uniform 26 Balance 8+ -26 weeks, 15-26 weeks. 
$300-$8,736 weeks i n BY. of weeks $360-$5,538 $675-$5,538 
computed as clairaant computed as computed 
lesser of would lessee of as 3/4 
39 X wba oe have been 26 X wba oe weeks, but 
3/4 BPW. e l i g i b l e 1/3 BPW. not moce 
Duration fo r bene­ Lim i t applies than 26 x 
sepaeate f i t s i n to benefits wba. Dura­
from UI. his UI i n any 12 t i o n undec 

b e n e f i t consec. month 01 and d i s ­
year but peeiod. Duca­ a b i l i t y 
not raore t l o n sepaeate dueing 
than 26 fcom UI and unenploy­
weeks. fcora benefits ment l i m i t e d 

as an unem­ to 150% of 
ployed d i s ­ ducation 
abled wockec. for e i t h e r 

peogram 
sepacately. 
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Table 600.—Significant Peovisions of Temporary 

Disability Insurance Laws (Continued) 

Provisions 

(1) 

New York 

Enployed 
woekecs 

(2) 

Unemployed 
workecs 

(3) 

Puecto Rlco 

(4) 

Rhode Island 

(5) 

Weekly 
benefit 
amount. 

$20-$l45 on basis oC one-half aww 
in last 8 weeks, oe portion 
thereof, in covered emplmt. pcioe 
to commencement of d i s a b i l i t y . 
I f aveeage is less than $20, 
weekly benefit is aveeage wage. 

Ducation. Unifoem potential 26 weeks In 
any 52 consec. weeks oe for any 
single peclod of d i s a b i l i t y , 
$520 (oe less i f wba is less than 
$20-$3,770. Ducatlon sepaeate 
fcom UI. 

Ageicultucal 
workecs: $7-
$50 based on 
annual eacnings 
as UI. Non-
agclcultucal 
woekecs: $7-$104, 
Up to $59, same 
HQ and BPW as 
UI. Foe wba of 
$60 and ovec, 
undec schedule 
pcovlded by law. 

Unifoem potential 
26 weeks in any 
52 consec. weeks. 

$37-$236 (60% of 
Individual aww up 
to 70% of State's 
aww in peeceding 
CY, plus the 
geeatec of $5 oe 
5% ofi the i n d i v i ­
dual's benefit 
rate for each dep. 
up to 5 deps). 

12-30 weeks 
$444-$7,080 cora­
puted as 3/5 
credit 
weeks plus 
DA i f any. 
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Table 600.—significant Provisions of Temporary 

Disability Insurance Laws (continued) 

Provisions 

(1) 

California 

(2) 

Hawaii 

Employed 
workers 

(3) 

Unemployed 
workers 

(4) 

New Jeesey 

Employed 
woekecs 

(5) 

Uneraployed 
woekecs 

(6) 

waiting 
peeiod. 

Onlntec-
rupted 
peeiod 
of dis­
ability. 

Pact 
weeks 
oC dis­
a b i l i t y 

7 consec, dis­
a b i l i t y days 
at beginning 
of each unln-
tercupted dis­
a b i l i t y peeiod 
See below,!/ 

Consec. dis­
a b i l i t y 
peciods due 
to same oc 
celated cause 
and separated 
by not more 
than 14 days. 

Benefits paid 
fioc each day 
ofi d i s a b i l i t y 
in excess of 
7 in a spell 
at eate of 
1/7 wba. 

7 consec, days of dis­
a b i l i t y at beginning of 
each uninteerupted period 
of d i s a b i l i t y . 

Consec. periods oC dis­
a b i l i t y due to same oc 
celated cause and not 
separated by an Interval 
of more than 2 weeks. 

Dally bene­
f i t amount 
coraputed on 
basis of 
norraal nura­
bec of 
weekdays 
per week. 

same as 
UI. 

7 consec. 
days of 
dis a b i l i t y 
at begin­
ning of 
each unin-
teeeupted 
peeiod ofi 
disability. 
3/ see 
below. 

Conaec. 
periods of 
dis a b i l i t y 
due to same 
oc related 
cause and 
separated 
by not moce 
than 14 days 
i f i n d i v i ­
dual earned 
wages fcom 
his last ER 
during the 
14-day 
peeiod, 

BeneClts 
paid foc 
each day 
of dis­
a b i l i t y 
in excess 
of 7 in a 
spell at 
eate of 1/7 
wba; pay­
raent foe 
pact week 
counded to 
next hlghee 
dollae. 

7 consec, days 
of disabiiity 
oe 1 week of 
uneraployment 
In ben, ye, 
satisfies 
waiting-peciod 
eequlcement 
foc both UI 
and DI dueing 
uneraployment, 

y 

Payment for 
pact weeks of 
disa b i l i t y com­
bined with 
emplmt, paid 
accocdlng to 
UI focmula for 
partial bene­
f i t s . Full week 
of disability 
and unemploy­
ment paid at 
f u l l wba from 
disability 
account. 

6-17 (September 1985) 



DISABILITY 
Table 600.—Significant Provisions of Temporary 

Disability Insucance Laws (Continued) 

Provisions 

(1) 

New York 

Employed 
workers 

(2) 

unemployed 
workers 

(3) 

Puerto Rlco 

(4) 

Rhode Island 

(5) 

waiting 
peclod. 

Unlntec-
cupted 
peclod ofi 
dis­
a b i l i t y 

Pact weeks 
of dis­
a b i l i t y . 

7 consec. dis­
a b i l i t y days 
at beginning 
of each unin-
teccupted 
dis a b i l i t y 
peclod. see 
below. 

Ifi UI claimant, 
no othec wait­
ing period than 
that foc UI; I f 
not qualified 
foc UI, 7 
consec. days of 
dis a b i l i t y at 
beginning ofi 
eacb unintee­
rupted dis­
a b i l i t y period, 
see below. 

Consec, di s a b i l i t y periods caused 
by the sarae oc related injucy oc 
sickness. I f sepacated by less 
than 3 raonths. 

Benefits paid 
dis a b i l i t y In 
spell. 
Daily benefit 
conputed on 
basis of nor­
raal numbec ofi 
weekdays pec 
week. 

foc each day of 
excess of 7 in a 

Dally benefit 
conputed as I f 
normal work­
week were 
Monday thcough 
Fciday, 

7 consec, dis­
ability days at 
beginning of 
each unintec-
cupted disability 
peclod. No 
waiting peclod 
fioc ageicultucal 
woekecs who 
become disabled 
duclng continuous 
peclod of unem­
ployment, y 

consec, dis­
a b i l i t y periods 
caused by sane 
oe celated I l l ­
ness oc Injucy, 
i f separated by 
less than 90 
days. 

Benefits payable 
foe each day of 
dis a b i l i t y In 
excess of 7 con­
sec. days 
computed as 1/7 
wba counded to 
higher dollar. 

7 consec. dis­
a b i l i t y days at 
beginning ofi BY. 
Howevec, the 
waiting wk, may 
become compensa­
ble under certain 
conditions. 

Benefits paid foc 
pact week of dis­
a b i l i t y following 
waiting period oc 
eeceipt of bene­
f i t s at eate of 
1/5 wba foe each 
weekday up to 4/5 
wba counded to 
next highec 
dollae. 

i/oc aveeaged at least $30 a week In 15 weeks in last 52-week peclod and in 
40 weeks In last 104-week peeiod. 
1/NO waiting peclod cequleed foe eegulac benefiits fioc hospitalized claimant, 

Calif,, P.R., or for individual unemployed and disabled for more than 21 days, or i f 
the individual receives treatment In a surgical c l i n i c that requlces a stay ofi less 
than 24 houea, Calif,, 
1/waltlng week is corapensable afitec benefiits have been paid foe 3 consecutive 

weeks, 
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